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PREVENT from Sexual Exploitation,Abuse and Harassment
(PSEAH) Policy

Cinsel Somiirii, istismar ve Tacizi ONLEME (PSEAH)
Politikasi

OVERVIEW

The Suriye Yardim Dernegi is committed to providing a
working environment free of discrimination and/or
harassment. We prohibit discrimination/harassment in the
workplace, whether committed by or against managers,
colleagues, customers, suppliers, or visitors. We want our
employees to work and grow in a healthy. respectful and
productive environment. Discrimination or harassment in
the workplace based on race, color, religion, sex, national
origin, citizenship, age, sexual orientation, disability, marital
status, or any other basis prohibited by law, will not be
tolerated. The Suriye Yardim Dernegi prohibits inappropriate
conduct based on any of the above characteristics at work,
in the Suriye Yardim Dernegi 's business or at events
sponsored by the Suriye Yardim Dernegi

Introduction

SURIYE YARDIM DERNEGI is committed to the protection
from sexual exploitation, abuse and harassment (PSEAH) by
its Members and by humanitarian workers and recognizes

GENEL BAKIS

Suriye Yardim Dernegi, ayrimcilik ve/veya tacizin olmadig
bir ¢alisma ortami saglamayi taahhiit eder. isyerinde
yoneticiler, is arkadaslari, musteriler, tedarikgiler veya
ziyaretciler tarafindan veya onlara karsi yapilan
ayrimcihgi/tacizi yasakliyoruz. Cahsanlarimizin saghkh bir
sekilde calismasini ve biliylimesini istiyoruz. Saygili ve
iiretken bir ortam. Isyerinde irk, renk, din, cinsiyet, ulusal
koken, vatandaslik, yas, cinsel yonelim, engellilik, medeni
durum veya yasalarin yasakladigi diger temellere dayali
ayrimcilik veya tacize tolerans gosterilmeyecektir. Suriye
Yardim Dernegi is yerinde, Suriye Yardim Dernegi'nin
islerinde veya Suriye Yardim Dernegi'nin sponsor oldugu
etkinliklerde yukaridaki o6zelliklerden herhangi birine
dayali uygunsuz davraniglari yasaklar.

giriis
SURIYE YARDIM DERNEGI, Uyeleri ve insani yardim
calisanlari tarafindan cinsel somiird, istismar ve tacizden

(PSEAH) korunmaya kararlidir ve cinsiyete bakilmaksizin
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the vulnerability of every person regardless of gender, but
also recognizes the particular vulnerability of women, girls
and boys to sexual exploitation, abuse and harassment
(SEAH) as well as the inherent power dynamics evident
within humanitarian and development partnerships.
Humanitarian workers and managers hold positions of
power over the population they serve, their staff and
implementing partners. We have an obligation to use our
power respectfully and must not abuse the power and
influence we have over the lives and well-being of the
participants of our programmes and others in the
communities where SURIYE YARDIM DERNEGI works. “Do
No Harm” is a core principle of humanitarian action, and
SURIYE YARDIM DERNEGI

principle the adequate resources and attention to be

is committed to giving this

implemented at all levels and ensure that this policy is
adhered to.

Policy Statement

SURIYE YARDIM DERNEGI has a zero-tolerance approach to
sexual exploitation, abuse and harassment of any person,
child or adult, involved with its programmes. SURIYE YARDIM
DERNEGI ’s Protection from Exploitation, Sexual Abuse and
Harassment Policy (PSEAH) outlines our Safeguarding
commitments towards SEAH. All Members (as outlined on
page two of this Policy) must not engage in:

o Sexual exploitation, abuse and harassment of

programme participants or others in the

communities we serve.

e Sexual activity with children (persons under the age
of 18). This is prohibited regardless of the age of
majority or age of consent locally. Ignorance or
mistaken belief regarding the age of a child is not a
defence.

employment,

e Exchange of money, goods, or

services for sex, including sexual favours or other

forms of humiliating, degrading or exploitative

her insanin savunmasizhginin farkindadir, ancak ayni
zamanda kadinlarin, kiz cocuklarinin ve oglan ¢ocuklarinin
cinsel istismara karsi 06zel savunmasizliginin  da
farkindadir. sémiirii, istismar ve taciz (SEAH) ile insani
yardim ve kalkinma ortakliklarinda belirgin olan dogal gii¢
dinamikleri. insani yardim calisanlari ve yoneticileri,
hizmet ettikleri nifus, onlarin personeli ve uygulama
sahibi
Giictimiizii saygili bir sekilde kullanma yiikimltligimiz

ortaklari (zerinde giig konumlara sahiptir.
vardir ve programlarimiza katilanlarin ve SURIYE YARDIM
DERNEGI'nin  ¢ahstigi

yasamlari ve refahi lizerinde sahip oldugumuz giici ve

topluluklardaki diger kisilerin
etkiyi koétiiye kullanmamaliyiz. “Zarar Vermemek” insani
yardimin temel ilkesidir ve SURIYE YARDIM DERNEGI bu
ilkeye her diizeyde uygulanacak yeterli kaynak ve dikkati

vermeye ve bu politikaya uyulmasini saglamaya kararhdir.

Politika Beyani

SURIYE YARDIM DERNEGI, programlarina dahil olan gocuk
veya vyetiskin herhangi bir kisinin cinsel istismarina,
istismarina ve tacizine karsi sifir tolerans yaklagimina
sahiptir. SURIYE YARDIM DERNEGI'nin Sémiirii, Cinsel
istismar ve Tacizden Koruma Politikasi (PSEAH), SEAH'a
yonelik Koruma taahhitlerimizi 6zetlemektedir. Tim
Uyeler (bu Politikanin ikinci sayfasinda 6zetlendigi gibi)
asagidaki faaliyetlerde bulunmamaldir:

e Hizmet verdigimiz topluluklarda  program
katihmcilarina veya diger kisilere yonelik cinsel
somiird, istismar ve taciz.

e Cocuklarla cinsel aktivite (18 yasin altindaki
kisiler). Bu, yerel olarak resit olma yagina veya riza
yasina bakilmaksizin yasaktir. Cocugun vyasiyla
ilgili bilgisizlik veya yanlis inan¢ bir savunma
degildir.

e SURIYE YARDIM DERNEGI personeli ile SURIYE
YARDIM  DERNEGI  program
arasindaki cinsel iliskiler ve operasyonlar, dogasi

katilimcilari

Suriye Yardim Dernegi: Pancarli Mah. 58086 nolu sok.
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behaviour. This includes the exchange of assistance
that is due to programme participants.

Sexual relationships between SURIYE YARDIM
DERNEGI staff and participants of SURIYE YARDIM
DERNEGI programmes and opirations are
prohibited since they are based on inherently
unequal power dynamics.

Harassment, discrimination, exploitation, and
abuse based on gender (including pregnancy) and
sexual orientation in the workplace or towards
partners and service providers.

geregi esit olmayan glc dinamiklerine dayandig
icin yasaktir.

SURIYE YARDIM DERNEGI Uyeleri ile SURIYE
YARDIM DERNEGI programlarina katilanlar
arasindaki cinsel iliskiler, dogasi geregi esit
olmayan gilic dinamiklerine dayandigi igin
yasaktir.

isyerinde veya partnerlere ve hizmet saglayicilara
yonelik cinsiyet (hamilelik dahil) ve cinsel
yonelime dayali taciz, ayrimcihk, somiiri ve
istismar.

Suriye Yardim Values, Principles, and Beliefs:

All forms of sexual exploitation and abuse are
violations of human rights.

All people have the rights to be protected from
different types of sexual exploitation and abuse.
The situation of all people must be improved
through promoting their rights as mentioned inthe
United Nations Convention on Human Rights.
Suriye Yardim staff are committed to protecting
people who receive humanitarian aid and involved
in Suriye Yardim programs, and responsible to
provide safe environment to beneficiaries to avoid
any SEA incidents during delivering aid or activity.
Suriye Yardim partners and contractors are
responsible for meeting the minimum standards
andensure preventing sexual exploitation and
abuse in their programs.

Confidentiality
It is essential that confidentiality is maintained at all stages
of the process when dealing with SEAH concerns,

Suriye Yardim Dernegi Degerleri, ilkeleri ve inanglari:

Gizlilik

Her tirli cinsel somiirii ve istismar insan haklari
ihlalidir.

Tim insanlar, cinsel somuri ve istismarin farkli
tirlerinden korunma hakkina sahiptir.

Birlesmis Milletler insan Haklar Sézlesmesi'nde
belirtildigi gibi, tiim insanlarin durumu, haklari
gelistirilerek iyilestirilmelidir.

Suriye Yardim personeli, insani yardim alan ve
Suriye Yardim programlarina dahil olan kisileri
korumaya kararhdir ve yardim veya faaliyetin
teslimi sirasinda herhangi bir cinsel sémiri ve
istismar olayindan kaginmak igin yararlanicilara
giivenli ortam saglamaktan sorumludur.

Suriye Yardim ortaklari ve anlasmali taraflar,
programlarinda asgari standartlari saglamak ve
cinsel somirii  ve istismarin  dnlenmesini
saglamakla ylkimltdr.

SEAH kaygilariyla ilgilenirken siirecin tlim asamalarinda

gizliligin  korunmasi esastir; kaygiyla ilgili bilgiler ve

Suriye Yardim Dernegi: Pancarli Mah. 58086 nolu sok.
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information relating to the concern and subsequent case sonraki vaka ydnetimi yalnizca bilinmesi gerekenler
management should be shared on a need-to-know basis temelinde paylasilmali ve her zaman giivenli tutulmahdir.
only and should always be kept secure.

What will Suriye Yardim Dernegi do? Suriye Yardim Dernegi ne yapacak?

Suriye Yardim is actively working to protect vulnerable | SUrive Yardim, savunmasiz insanlari Cinsel Somiri ve

people from SEAH by: istismar’dan korumak igin aktif olarak calismaktadir:

e PSEAH Vakalarinin Verilerinin Korunmasi: SYD,

e Data Protection of PSEAH Cases: SYD has a system tiim vakalarin sifreyle korunmasini ve anonim
to organize such sensitive cases though ensuring excel sayfasina kaydedilmesini saglayarak bu tiir
that all cases protected by password, and registered hassas vakalari organize edecek bir sisteme
in anonymize excel sheet. sahiptir.

* Awareness and Training : We will ensure that all e Farkindalik: Tiim personel anlagmali taraflarin,
staff contractors, volunteers, and vendors are goniilliilerin ve saticilarin Cinsel Somiirli ve

sensitized to the problem of SEA. Istismar sorununa karsi  duyarli olmasini

saglayacagiz.
e Prevention: Through awareness, practice follow-up e BNSE  Totlaraahk uygulama  yoluyla
to the implementation of the policy and reporting politikanin uygulanmasinin takibi ve raporlama
channels, we will ensure that staff and others are kanallari ile personelin ve digerlerinin insanlara
y6nelik riskleri azaltabilmesini saglayacagiz.
able to reduce the risks to people. ) L _—
e Raporlama: Cinsel Sémirii ve Istismar

o Reporting: We will ensure that staff and others endiselerinin  ortaya ¢iktigi ve raporlama
clearly understand the steps that need to be taken kanallarinin herkes icin erisilebilir ve givenli

oldugu durumlarda atilmasi gereken adimlari

in cases where SEA concerns arise. And reporting ) N o
personelin ve digerlerinin agikga anlamasini

channels are available and safe to everyone. saglayacagiz.
Contact number and WhatsApp for complaints: Sikayetler icin iletisim numarasi ve WhatsApp:
+095319367307 +09531936730
Email: E-posta:
e psea.complaint@syriarelief.org.uk e psea.complaint@syriarelief.org.uk
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Response: We will ensure that measures are taken
to support and protect people in situations where
there are concerns about possible abuse and
persecution.

Miidahale: Olasi istismar ve zullimle ilgili
endiselerin ~ oldugu  durumlarda insanlari
desteklemek ve korumak icin Onlemlerin

alinmasini saglayacagiz.

In order that the above standards of reporting and
responding are met, | understand that | must:

Take seriously any concerns raised or suspects of any
sexual abuse and exploitation.

Take positive steps to ensure the prevention of SEA
of people who are the subject of any concerns.
Support people, staff who raise concerns or who are
the subject of concerns; Reporting any rumor,
suspicion about any SEA or harassment incident
through the safe reporting channels approved by the
organization without interfering in the case or trying
to verify it and maintaining the complete
confidentiality of the information.

Act appropriately and effectively in instigating or co-
operating with any subsequent process of
investigation.

Be guided through the PSEA process by the PSEA
Standard.

Listen to and take seriously the views and wishes of
people; and respect them.

Work in partnership with other professional sectors
such as Gender based violence to ensure the best

responding to SEA cases.

Yukaridaki
karsilanabilmesi

raporlama ve vyanitlama standartlarinin

icin sunlari  yapmam _gerektigini

anliyorum:

Herhangi bir cinsel istismar ve somiriyle ilgili
olarak dile getirilen endiseleri veya silipheleri
ciddiye almak.

Herhangi bir endiseye konu olan kisilerin Cinsel
Sémiirii ve Istismar 'in nlenmesini saglamak icin
olumlu adimlar atmak.

Endiseleri dile getiren veya endise konusu olan
kisileri, personeli desteklemek; herhangi bir
Cinsel Sémiirii ve istismar veya taciz olayiyla ilgili
herhangi bir soylenti, siiphe veya taciz olayini,
vakaya miidahale etmeden veya dogrulamaya
calismadan kurulus tarafindan onaylanan giivenli
raporlama kanallari araciligiyla bildirmek ve
bilgilerin tam gizliligini korumak.

Miiteakip sorusturma siirecini baslatirken veya
bunlarla isbirligi yaparken uygun ve etkili bir
sekilde hareket etmek.

Cinsel Sémiirii ve istismari Onleme standardi
aracihgiyla, Cinsel Sémiirii ve istismari Onleme
stireci boyunca rehberlik etmek.

insanlarin gériis ve isteklerini dinlemek ve ciddiye
almak ve onlara saygi gostermek.

Cinsel Soémiirii ve Istismari vakalarina en iyi
sekilde yanit verilmesini saglamak igin toplumsal
cinsiyete dayali siddet gibi diger profesyonel
sektorlerle ortaklasa calismak.

Suriye Yardim Dernegi: Pancarli Mah. 58086 nolu sok.
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l, have received, read, understood and | am.
committed to abide by the Suriye Yardim Dernegi Harassment Prevention Policy.

Signature:

Date:
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